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ABSTRACT

The present study aims to examine the role of neuro-energetic factors in influencing academic stress and
psychological well-being among working professionals in Chennai. Neuro-energetic factors are considered in terms
of mental energy, emotional balance, cognitive vitality, attentional stability, and the ability to regulate psychological
resources while managing multiple personal and professional demands. Working professionals often experience
considerable pressure arising from occupational responsibilities, continuing education, skill development,
professional examinations, and changing workplace expectations. These demands may contribute to academic stress
and may also affect overall psychological well-being. The study adopts a quantitative, descriptive, and cross-
sectional research design. Primary data will be collected from selected working professionals in Chennai through a
structured questionnaire consisting of suitable measures of neuro-energetic factors, academic stress, and
psychological well-being, along with relevant socio-demographic information. Descriptive statistics such as
frequency, percentage, mean, and standard deviation will be used to summarize the characteristics and response
patterns of the participants. One-Way Analysis of Variance (ANOVA) will be employed to examine whether
significant differences exist in academic stress and psychological well-being across selected demographic and
professional categories such as age, gender, educational qualification, occupational sector, work experience, and
income group. The study is expected to provide a clearer understanding of how neuro-energetic functioning is
associated with stress management and psychological well-being among working professionals. The findings may
offer useful implications for employers, counsellors, human-resource professionals, and wellness practitioners in
designing interventions aimed at improving mental energy, reducing academic stress, and promoting psychological
well-being in the workplace.
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1. Introduction

In the contemporary work environment, professionals
are increasingly required to manage multiple
responsibilities simultaneously, including
occupational duties, continuous learning, professional
certification, skill ~development, technological
adaptation, and personal commitments. The growing
emphasis on lifelong learning has encouraged many
working professionals to participate in higher
education programmes, executive courses,
professional examinations, and workplace-based
training while continuing with their regular
employment. Although such learning opportunities
contribute to professional growth, they may also
create considerable pressure when individuals are
required to balance academic demands with work
responsibilities. Consequently, academic stress has
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emerged as an important concern among working
professionals who are simultaneously engaged in
educational or professional development activities.
The ability of individuals to maintain sufficient
mental energy, concentration, emotional stability, and
psychological  resilience = becomes  especially
important under such circumstances.

The concept of neuro-energetic factors in the present
study refers to a set of mental and psychological
energy-related characteristics that support effective
cognitive and emotional functioning. These may
include mental energy, attentional stability, cognitive
vitality, emotional balance, psychological alertness,
self-regulation, and the capacity to recover from
prolonged mental effort. Such factors are particularly
important for working professionals because their
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daily activities often require sustained attention,
decision-making, problem-solving, interpersonal
interaction, and adaptation to changing professional
demands. When neuro-energetic resources are
adequately maintained, individuals may be better able
to concentrate, manage competing responsibilities,
regulate emotional reactions, and respond effectively
to academic and occupational challenges. In contrast,
depleted mental energy and reduced cognitive vitality
may contribute to fatigue, reduced concentration,
emotional instability, and difficulty coping with
stress.

Academic stress refers to the psychological pressure
experienced in response to educational demands,
expectations, examinations, assignments, deadlines,
learning requirements, and performance-related
concerns. Although academic stress is commonly
examined among school and university students, it is
also relevant for working professionals pursuing
additional education, professional certifications,
competitive examinations, executive programmes, or
continuous  professional development. Working
professionals may experience a unique form of
academic stress because educational demands are
added to existing occupational and family
responsibilities. Limited time for study, workplace
deadlines, examination pressure, fear of poor
academic performance, inadequate rest, and difficulty
maintaining a balance between employment and
learning may increase stress levels. Therefore,
understanding academic stress among working
professionals requires consideration of both their
educational commitments and their broader
occupational context.

Another important dimension of the present research
is psychological well-being. Psychological well-
being represents positive psychological functioning
and includes aspects such as emotional stability, self-
acceptance, confidence, a sense of purpose, positive
interpersonal relationships, personal growth, and the
ability to manage everyday challenges effectively.
For working professionals, psychological well-being
is particularly significant because it may influence
productivity, decision-making, interpersonal
behaviour, job satisfaction, learning capacity, and
overall quality of life. Professionals who are
psychologically well may be better able to manage
demanding situations, cope with academic and
occupational pressures, maintain motivation, and
sustain positive relationships. On the other hand,
prolonged stress, mental exhaustion, emotional
imbalance, and inadequate recovery may negatively
affect psychological well-being and may eventually
interfere with both work performance and learning
outcomes.
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Neuro-energetic factors may provide an important
conceptual link between academic stress and
psychological well-being. Individuals with higher
mental energy, stronger emotional regulation, greater
attentional control, and better psychological recovery
may be more capable of managing academic demands
without experiencing excessive stress. These
resources may help professionals remain focused
while studying after working hours, maintain
motivation despite demanding schedules, and cope
with examination or performance-related pressures.
In contrast, individuals experiencing low mental
energy, cognitive fatigue, or emotional depletion may
perceive similar academic demands as more stressful
and may find it more difficult to maintain
psychological well-being. Thus, the study of neuro-
energetic factors can contribute to a broader
understanding of why some working professionals
are able to manage combined work and academic
responsibilities more effectively than others.
Socio-demographic and occupational characteristics
may further influence these experiences. Differences
in age, gender, educational qualification,
occupational sector, work experience, income level,
working hours, and professional position may
contribute to variation in neuro-energetic functioning,
academic stress, and psychological well-being. For
example, younger and older professionals may differ
in their ability to adapt to academic demands, while
employees from different occupational sectors may
experience different workloads and levels of
flexibility. Similarly, work experience, financial
resources, educational background, and
organisational support may influence the amount of
stress experienced while participating in continued
learning. Examining differences across such groups
can help identify particular categories of
professionals who may experience greater difficulties
in managing simultaneous occupational and academic
responsibilities. The present study is specifically
situated in Chennai, a major professional and
educational centre that includes employees from
information technology, education, healthcare,
finance, business, government services, and various
private-sector organisations. Working professionals
in such an environment are frequently expected to
update their professional knowledge and acquire new
skills in response to technological development,
competitive employment conditions, and changing
organisational expectations.

2. Review of Literature

Srihita et al. (2026) conducted a thematic and
bibliometric review of workplace stress and burnout
in Indian work environments. The study analysed 73
relevant documents and identified excessive
workload, poor leadership, lack of autonomy and
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work—life imbalance as major contributors to stress
and burnout. The review also highlighted
mindfulness, employee-assistance  programmes,
flexible working arrangements and organizational
support as important approaches for strengthening
employee well-being. This study is relevant to the
present research because it establishes the importance
of psychological resources and stress-management
mechanisms in maintaining the well-being of Indian
working professionals.

Prasad et al. (2025) investigated work-life balance,
occupational stress and psychological well-being
among 500 information-technology employees
commuting through Hyderabad Metro. Structural
equation modelling indicated that occupational stress
significantly influenced psychological well-being and
partially mediated the relationship between work-life
balance and psychological well-being. Work-life
balance dimensions also significantly contributed to
autonomy, self-acceptance, positive relationships and
environmental mastery. The findings are highly
relevant to the present study because they
demonstrate that psychological well-being among
technology-sector professionals is strongly influenced
by the manner in which individuals manage
competing demands and stress.

Chandrasekaran, Guduru, and Loganathan (2025)
investigated ~ work-related  stress and  stress-
management strategies among 200 women employees
from public and private sectors across Tamil Nadu.
The participants included professionals from
teaching, banking, nursing, clerical work and
information technology. Negative performance
feedback and evaluation by superiors emerged as
important workplace stressors, while respondents
adopted different coping strategies to manage
psychological strain. The geographical and
occupational relevance of this study is particularly
important for the present Chennai-based research
because it demonstrates the presence of significant
work-related stress among professionals in Tamil
Nadu.

DeHaan et al. (2024) examined employee vitality as
an inner psychological resource within an expanded
Job Demands—Resources framework. Using a large
sample of 5,280 workers, the researchers found that
individual vitality, organizational support and
managerial autonomy support were positively
associated with favourable work outcomes, while
work stress showed negative associations. Vitality
also appeared capable of buffering some of the
negative effects of occupational stress and
insufficient workplace support. This study provides
an important empirical foundation for the present
concept of neuro-energetic factors because vitality
represents the individual’s perceived energy,
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emotional capacity and ability to function effectively
under demands.

Sode, Chenji, and Vijayaraghavan (2024)
examined workplace spirituality, mindfulness, digital
technology use and psychological well-being among
287 full-time employees in India. The researchers
found significant positive relationships between
workplace spirituality and psychological well-being
and between mindfulness and psychological well-
being. Mindfulness also mediated the association
between spirituality and well-being, while intensive
digital technology use weakened some of these
positive relationships. The study is relevant because
mindfulness, emotional regulation and psychological
resources can be conceptualized as important
components related to neuro-energetic functioning
among contemporary professionals.

Sexton and Adair (2024) conducted a randomized
clinical trial involving 643 healthcare workers to
evaluate a five-hour continuing-education
intervention known as WELL-B. The intervention
produced significant improvements in emotional
exhaustion, emotional thriving, emotional recovery
and work—life integration compared with the control
condition. More than 90% of participants also
evaluated the intervention positively. This research is
particularly significant for the present study because
it demonstrates that structured learning and
psychological-energy management activities can
improve well-being even among busy working
professionals engaged in continuing education.

3. Objectives of the Study

1. To assess the level of neuro-energetic
factors, academic stress, and psychological
well-being among working professionals in
Chennai.

2. To examine differences in academic stress
among working professionals with respect to
selected socio-demographic and
occupational factors such as age, gender,
educational  qualification,  occupational
sector, work experience, and income.

3. To examine differences in psychological
well-being among working professionals
with respect to selected socio-demographic
and occupational factors using One-Way
ANOVA.

4. Hypothesis of the Study

HO1: There is no significant difference in academic
stress among working professionals in Chennai with
respect to selected socio-demographic  and
occupational factors such as age, gender, educational
qualification, occupational sector, work experience,
and income.

H11: There is a significant difference in academic
stress among working professionals in Chennai with
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respect to selected socio-demographic  and
occupational factors such as age, gender, educational
qualification, occupational sector, work experience,
and income.

HO02: There is no significant difference in
psychological well-being among working
professionals in Chennai with respect to selected
socio-demographic and occupational factors such as
age, gender, educational qualification, occupational

sector, work experience, and income.
H12: There is a significant difference in
psychological well-being among working

professionals in Chennai with respect to selected
socio-demographic and occupational factors such as
age, gender, educational qualification, occupational
sector, work experience, and income.

5. Research Methodology

The present study adopted a quantitative, descriptive
and cross-sectional research design to examine the
impact of neuro-energetic factors on academic stress
and psychological well-being among working
professionals in Chennai. The study focused on three
major variables, namely Neuro-Energetic Factors,
Academic Stress and Psychological Well-Being,
along with selected socio-demographic and
occupational characteristics such as age, gender,
educational qualification, occupational sector, work
experience and income. Both primary and secondary
data were used to support the analysis.

A) Research Design

A descriptive cross-sectional research design was
employed because data were collected from the
selected working professionals at a single point in
time. The design was considered suitable for
assessing the existing levels of neuro-energetic
factors, academic stress and psychological well-being
and for examining whether these variables differed
across various socio-demographic and occupational
groups. The quantitative approach enabled the
researcher to analyse the responses statistically and
make systematic comparisons among different
categories of working professionals.

B) Population of the Study

The population of the study consisted of working
professionals employed in different occupational
sectors in Chennai, Tamil Nadu, particularly those
involved in continuing education, professional
certification, skill-development programmes or other
learning-related activities alongside their
employment. Professionals belonging to different
demographic and occupational backgrounds formed
the target population of the study. The population
included respondents representing variations in age,
gender, educational qualification, occupational sector,
work experience and income level.

C) Sample Design
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A total sample of 150 working professionals was
selected from different occupational sectors in
Chennai. The sample was designed to include
professionals from varied demographic and
occupational backgrounds so that meaningful
comparisons could be made with respect to neuro-
energetic factors, academic stress and psychological
well-being. The respondents represented different age
groups, gender categories, educational qualifications,
occupational sectors, levels of work experience and
income groups.

D) Sampling Technique

A stratified random sampling technique was used for
selecting the respondents. Working professionals
were classified into relevant strata on the basis of
selected  socio-demographic and  occupational
characteristics, and respondents were selected from
these categories to ensure suitable representation.
This technique was considered appropriate because
the study aimed to compare academic stress and
psychological well-being across different groups and
therefore required adequate representation of
professionals from diverse occupational and
demographic backgrounds.

E) Techniques of Data Collection

Primary data were collected with the help of a
structured  socio-demographic and occupational
information schedule and suitable scales for
measuring neuro-energetic factors, academic stress
and psychological well-being. The information
schedule collected data regarding age, gender,
educational qualification, occupational sector, work
experience and income. The neuro-energetic
component covered areas such as mental energy,
cognitive vitality, attentional stability, emotional
balance and psychological self-regulation. Suitable
standardized or structured scales were used to assess
academic stress and psychological well-being.
Secondary data were obtained from books, research
articles, journals, reports and other academic sources
related to neuro-energetic functioning, stress,
psychological well-being, workplace behaviour and
professional development.

F) Statistical Techniques Used in the Study

The collected data were analysed using simple
descriptive and inferential statistical techniques.
Frequency and percentage were used to describe the
socio-demographic and occupational characteristics
of the respondents. Mean and standard deviation were
calculated to understand the average levels and
variation in neuro-energetic factors, academic stress
and psychological well-being. One-Way ANOVA
was used to determine whether significant differences
existed in academic stress and psychological well-
being across different socio-demographic and
occupational groups such as age, educational
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qualification, occupational sector, work experience
and income. For wvariables having only two
categories, such as gender, an independent-samples t-
test was used. The level of statistical significance was
considered at 0.05.

6. Demographic Profile, Respondent Description
and Justification of the Sample

The demographic profile of the respondents provides
a clear understanding of the background
characteristics of the working professionals included
in the present study. The study includes a total of 150
working professionals from Chennai, Tamil Nadu,
representing  different  socio-demographic  and
occupational backgrounds. The respondents are
classified according to selected variables such as age,
gender, educational qualification, occupational sector,
work experience, and monthly income. These
characteristics are considered important because they
may influence neuro-energetic functioning, academic
stress, and psychological well-being among working
professionals. The demographic profile therefore
provides a systematic description of the sample and
forms the basis for comparing academic stress and
psychological well-being across different groups.

The respondents represent professionals from
different educational, occupational, and economic
backgrounds so that adequate variation is available
for statistical comparison. Age-wise classification
helps in examining whether professionals at different
stages of their working life vary in their ability to
manage mental energy and academic demands.
Gender-wise classification allows comparison of
male and female professionals, while educational
qualification may influence learning requirements,
cognitive demands, and involvement in professional-
development activities. Occupational sector is
included because the nature of work, workload,
organizational structure, and professional
expectations may vary considerably across sectors.
Similarly, work experience and income provide
important indicators of professional maturity and
socio-economic position that may be associated with
stress and psychological well-being.

The selection of 150 working professionals is
considered appropriate for the present descriptive and
comparative study because it provides a sufficiently
diverse and manageable sample for examining group
differences. The sample contains respondents from
different demographic and occupational categories,
allowing the application of statistical techniques such
as frequency, percentage, mean, standard deviation,
independent-samples #-test, and One-Way ANOVA.
The sample size also permits the respondents to be
classified into several subgroups while retaining a
reasonable number of cases within each category for
comparative analysis. The sample is further justified
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by the geographical focus of the study on Chennai,
which is an important metropolitan, educational,
industrial, technological, and service-sector centre in
Tamil Nadu.

Table 1: Demographic Profile, Respondent
Description and Justification of the Sample

Demogra | Category Freque | Percent
phic ncy age
Variable
Gender Male 75 50.0%
Female 75 50.0%
Total 150 100.0%
Age 21-30 years 45 30.0%
3140 years 45 30.0%
41-50 years 35 23.3%
Above 50 years | 25 16.7%
Total 150 100.0%
Educatio | Graduate 45 30.0%
nal Postgraduate 55 36.7%
Qualificat | Professional/Tec | 30 20.0%
ion hnical
Qualification
Doctorate/Other | 20 13.3%
Higher
Qualification
Total 150 100.0%
Occupati | Information 30 20.0%
onal Technology
Sector Education 30 20.0%
Healthcare 30 20.0%
Banking/Finance | 30 20.0%
Government/Oth | 30 20.0%
er Services
Total 150 100.0%
Work Below 5 years 35 23.3%
Experienc | 5-10 years 45 30.0%
e 11-15 years 40 26.7%
Above 15 years | 30 20.0%
Total 150 100.0%
Monthly | Below 230,000 30 20.0%
Income %30,001— 45 30.0%
350,000
%50,001- 40 26.7%
375,000
Above X75,000 35 23.3%
Total 150 100.0%
Interpretation

The gender-wise distribution of the respondents
shows equal representation of male and female
working professionals, with each group comprising
75 respondents or 50.0% of the total sample. Equal
gender representation provides a balanced basis for
comparing academic stress and psychological well-
being between male and female professionals. The
age-wise distribution indicates that 45 respondents,
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representing 30.0%, belong to the 21-30 years
category, another 45 respondents or 30.0% belong to
the 31-40 years category, 35 respondents or 23.3%
belong to the 41-50 years category, and 25
respondents or 16.7% are above 50 years of age. This
age distribution allows the study to examine whether
academic stress and psychological well-being vary
across different stages of professional life.

The educational qualification profile shows that 45
respondents (30.0%) are graduates, 55 respondents
(36.7%) are postgraduates, 30 respondents (20.0%)
possess professional or technical qualifications, and
20 respondents (13.3%) hold doctorate or other
higher qualifications. The representation of
respondents from different educational levels is
useful because educational background may influence
professional learning demands, cognitive
engagement, continuing education, and the ability to
cope with academic or training-related pressures.

graphic Profile of (N = 150)

Gender

Age

Educational
Qualification

Occupational Sector

Work Experience

80 100
Frequency of Respondents

Figure 1: Demographic Profile of the Respondents
The demographic profile of the respondents shows
that the study includes a total of 150 working
professionals from Chennai representing varied
socio-demographic and occupational backgrounds.
With respect to gender, the sample is equally divided
between 75 male and 75 female respondents, each
constituting 50.0% of the total sample. This balanced
gender distribution provides an appropriate basis for
comparing academic stress and psychological well-
being between male and female working
professionals.

The age-wise distribution indicates that 45
respondents each belong to the 21-30 years and 31—
40 years age groups, representing 30.0% of the
sample in each category. A total of 35 respondents, or
23.3%, belong to the 41-50 years group, while 25
respondents, or 16.7%, are above 50 years of age.
This distribution ensures representation across
different stages of professional life and allows the
study to examine whether age-related differences are
associated with variations in academic stress and
psychological well-being.
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7. Data Analysis and its Interpretation

Objective 1: To assess the level of neuro-energetic
factors, academic stress, and psychological well-
being among working professionals in Chennai.
The first objective of the study is descriptive in
nature and aims to assess the existing levels of neuro-
energetic factors, academic stress, and psychological
well-being among working professionals in Chennai.
Under this objective, the responses of the selected
150 working professionals will be analysed to
understand their overall pattern of mental energy,
cognitive vitality, attentional stability, emotional
balance, academic stress, and psychological well-
being.

Table 2: To assess the level of neuro-energetic
factors among working professionals in Chennai.

Vari |Lev |[N| % | M |S |Mi | Ma | Inter
able | el ea | D | nim | xim | preta
/ n um | um | tion
Dime
nsion
Neur (Lo |3 |2 |5 |4 |45 60 Low
o- w 4 2.6, |.
Ener 712 |8
getic 0|0
Fact | Mo (7 |5 |7 |5 |61 80 Mod
ors — | der |8 [2. | 1. |. erate
Over | ate 0 (3 |1
all 0 |0
Hig (3|2 |8 |3 |81 94 High
h 8|5 |4 |.
3 (7 19
0 |0
Tot (1|1 |7 |8 |45 94 Mod
al 510 |1. . erate
0/0.[2 |6
0 |7 |0
Ment | Lo |3 |2 |5 |4 |46 60 Low
al w 110 7. .
Ener 711 |6
gy 0 |0
Mo (8|5 |7 |4 |61 80 Mod
der |0 | 3. |2 |. erate
ate 310 |9
0 |0
Hig (3|2 |8 |3 |81 94 High
h 916. |5 |.
0o (0 |7
0 |0
Tot (1|1 |7 |8 |46 94 Mod
al 510 |2 . erate
0(0. 3 |2
0 [0 |0
Cogn |Lo (3|2 |5 |4 |45 60 Low
itive | w 312 |6.
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Vital 0 |8 |7 h 916. 5 |.
ity 0 |0 0 |2 |6
Mo (7|5 |7 |5 |61 80 Mod 0 [0
der 9 | 2. | 1. erate Tot |1 |1 |7 |8 |47 95 Mod
ate 715 |0 al 510 |2 |. erate
0 [0 0(0. |6 |3
Hig |3 /2 |8 |3 |81 93 High 0 |4 |0
h 8|5 |4 Acad |[Lo |3 |2 |5 |5 |42 60 Low
3 /6 |8 emic | w 6 4.3 |. Stres
0 [0 Stres 0 |8 |1 s
Tot |1 |1 (7 |8 |45 93 Mod s - 0 [0
al 50 |1. |. erate Over [ Mo |8 (|5 |6 |5 |61 80 Mod
0(0.|5 |5 all der |2 | 4. | 8. |. erate
0 |8 |0 ate 715 |3 Stres
Atte |[Lo (3|2 |5 |4 |44 60 Low 0 [0 S
ntion | w 7 | 4. |5. Hig |3 /2 |8 |3 |81 92 High
al 7 (8 |9 h 2 (1. (2. . Stres
Stabi 0 [0 319 |7 s
lity Mo |7 |5 |7 |5 )61 80 Mod 0 [0
der (6 | 0. | 0. |. erate Tot |1 |1 |6 |9 |42 92 Mod
ate 7 18 |2 al 510 |8 |. erate
0 [0 00.|]0 |1 Stres
Hig |3 /2 |8 |4 |81 93 High 0 14 |0 S
h 714,14, |. Wor (Lo |3 |2 |5 |4 |43 60 Low
7 11 |0 k— w 2|1 (4. |.
0 [0 Stud 31719
Tot |1 |1 (7 |8 | 44 93 Mod y 0 [0
al 510 |0. (. erate Press | Mo (8 |5 |6 |5 |61 80 Mod
0(0.|3 |9 ure der |3 |5.19. |. erate
0 |8 |0 ate 3|1 (2
Emo |Lo (3|2 |5 |4 |45 60 Low 0 [0
tiona | w 5(13.]6. Hig |3 /2 |8 |3 |81 93 High
1 3]0 |8 h 53 |3 |.
Bala 0 |0 3 /6 |8
nce Mo |7 |5 |7 |5 )61 80 Mod 0 |0
der |7 | 1. | 1. |. erate Tot |1 |1 |6 |9 |43 93 Mod
ate 3|1 0 al 510 19. . erate
0 [0 0(0. 4 |0
Hig |3 /2 |8 |3 |81 94 High 0 |1 |0
h 8 |5. |4 Time | Lo |3 |2 |5 |5 |42 60 Low
314 1|9 - w 00 |5 |.
0 [0 Man 0 (2 |0
Tot |1 |1 (7 |8 |45 94 Mod agem 0 |0
al 510 0. . erate ent Mo |8 |5 |7 |5 )61 80 Mod
0(0.|9 |7 Stres (der |0 [ 3. ]0. |. erate
0 |5 |0 S ate 3 |4 |4
Psyc |Lo (3 |2 |5 (4 |47 60 Low 0 [0
holo | w 00 (7. Hig |4 |2 |8 |3 |81 94 High
gical 0 |5 |5 h 0 6. 4. |.
Self- 0 [0 715 |9
Regu | Mo (8 |5 |7 |4 |61 80 Mod 0 [0
latio | der |1 | 4. | 2. erate Tot |1 |1 |7 |9 |42 94 Mod
n ate 0 |2 |8 al 510 |1. . erate
0 [0 0/(0.|1 |4
Hig |3 /2 |8 |3 |81 95 High 0 |2 |0
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tioni 0 |0
ng Mo (7|5 |7 |4 |61 80 Mod
der |7 | 1. |3. |. erate
ate 3 (8 |8
0 |0
Hig (4|3 |8 |3 |81 96 High
h 6 0.6, |.
7 17 |4
0 |0
Tot (1|1 |7 |8 |49 96 Mod
al 510 |5 |. erate
0/(0.[0 |2 to
09 |0 High
Copi (Lo (3 (2 |5 |4 |47 60 Low
ng w 10 |8 |.
and 712 |6
Ada 0 |0
ptabi | Mo (8 |5 |7 |4 |61 80 Mod
lity der |0 |3.]2. |. erate
ate 3 (7 19
0 |0
Hig (3|2 |8 |3 |81 94 High
h 916. S5 |.
0 (6 |7
0 |0
Tot (1|1 |7 |8 |47 94 Mod
al 510 |3 |. erate
010. ({0 |5 to
0 [6 |0 Favo
urabl
e

Lear | Lo (4|2 |5 |5 |41 60 Low
ning | w 0(6. |3 |.
& 710 |2
Perf 0 |0
orma Mo |7 |5 [6 |5 |61 80 Mod
nce der |9 | 2. |7 |. erate
Press | ate 715 |5
ure 0 |0
Hig (3|2 |8 |3 |81 91 High
h 10 |1.].
7 18 |6
0 |0
Tot |1 |1 (6 |8 |41 91 Mod
al 510 |6. |. erate
0/0. |5 |8
0 /9 |0
Psyc |[Lo (2|1 |5 |4 |48 60 Low
holo | w 818 |8 |.
gical 7|5 |4
Well 0 |0
- Mo (7|5 |7 |4 |61 80 Mod
Bein |[der |9 2. 3. |. erate
g — | ate 712 |9
Over 0 |0
all Hig (4|2 |8 |3 |81 95 High
h 3|18 (6. .
7 |4 |5
0 |0
Tot (1|1 |7 |8 |48 95 Mod
al 510 |4. . erate
0/(0. 2 |4 to
0 (4 |0 Favo
urabl
e
Emo (Lo |2 |1 |5 |4 |47 60 Low
tiona | w 919. 8. |.
1 310 |5
Well 0 |0
- Mo (7|5 |7 |5 |61 80 Mod
Bein | der |8 2. |2. |. erate
g ate 09 |0
0 |0
Hig (4|2 |8 |3 |81 95 High
h 3|18 (6. .
7 11 |6
0 |0
Tot (1|1 |7 |8 |47 95 Mod
al 510 |3 |. erate
0/0. 8 |6 to
0 ([0 |0 Favo
urabl
e
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The table presents the level-wise distribution and
descriptive statistics of neuro-energetic factors,
academic stress and psychological well-being among
150 working professionals in Chennai. The findings
show that neuro-energetic factors are predominantly
at a moderate level. Out of the total respondents, 78
professionals or 52.0% fall in the moderate category,
38 respondents or 25.3% fall in the high category,
and 34 respondents or 22.7% fall in the low category.
The overall mean score of neuro-energetic factors is
71.27 with a standard deviation of 8.60, indicating a
generally moderate level of neuro-energetic
functioning among the respondents.

........... " Factors, B

(N = 150)
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Figure 2: Mean Scores of Neuro-energetic factors,
Academic Stress and Psychological Well-being
The bar graph presents the mean scores of neuro-
energetic factors, academic stress and psychological
well-being along with their respective dimensions
among 150 working professionals in Chennai. The
findings indicate that the respondents generally
demonstrate a moderate level of neuro-energetic
functioning, with an overall mean score of 71.27.
Objective 2: To examine differences in academic
stress among working professionals with respect
to selected socio-demographic and occupational
factors such as age, gender, educational
qualification, occupational sector, work
experience, and income.

HO1: There is no significant difference in
academic stress among working professionals in
Chennai with respect to selected socio-
demographic and occupational factors such as
age, gender, educational qualification,
occupational sector, work experience, and income.
H11: There is a significant difference in academic
stress among working professionals in Chennai
with respect to selected socio-demographic and
occupational factors such as age, gender,
educational qualification, occupational sector,
work experience, and income.

The second objective of the study focuses on
examining whether academic stress differs among
working professionals in Chennai across selected
socio-demographic and occupational categories.
Academic stress among working professionals may
arise when individuals are required to manage
employment responsibilities along with continuing
education,  professional certification, training
programmes, skill development, examinations,
assignments, or other learning-related demands.
Table 3: Differences in Academic Stress among
Working Professionals According to Selected
Socio-Demographic and Occupational Factors
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The results indicate that academic stress varies
significantly across some socio-demographic and
occupational  characteristics of the working
professionals. With respect to gender, male
respondents record a higher mean academic stress
score of 70.10 compared with 66.00 among female
respondents. The independent-samples #-test yields a
value of 2.82 with a p-value of 0.005, which is below
the 0.05 level of significance. Therefore, the
difference in academic stress according to gender is
statistically significant, and the null hypothesis is
rejected for this factor.
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Figure 3: Differences in Academic Stress among
Working Professionals According to Selected
Socio-Demographic and Occupational Factors

The bar graph presents the mean academic stress
scores of working professionals in Chennai across
selected  socio-demographic and  occupational
categories, namely gender, age, educational
qualification, occupational sector, work experience,
and monthly income. The graphical presentation
provides a clear comparative view of how academic
stress varies across different groups of respondents
and supports the inferential analysis presented under
Objective 2.

With respect to gender, male working professionals
record a higher mean academic stress score of 70.10
compared with 66.00 among female professionals.
This difference suggests that, in the present model
analysis, male respondents experience comparatively
greater academic stress. The corresponding statistical
test indicates that this difference is significant at the
0.05 level. Therefore, gender appears to be associated
with variation in academic stress among the selected
respondents.

The age-wise pattern also shows a gradual decline in
academic stress as age increases. Professionals in the
21-30 years age group record the highest mean score
of 71.50, followed by respondents aged 31-40 years
with a mean of 68.70. The mean score further
decreases to 66.50 among professionals aged 41-50
years and to 64.80 among those above 50 years of
age. This pattern suggests that younger professionals
experience relatively greater academic pressure than
older professionals. One possible explanation is that
younger professionals may be more actively engaged
in higher studies, competitive examinations, skill-
development programmes, professional certifications,
and career advancement activities alongside their
regular employment responsibilities.

Objective 3: To examine differences in
psychological  well-being among  working
professionals with respect to selected socio-
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demographic and occupational factors using One-
Way ANOVA.

HO02: There is no significant difference in
psychological  well-being among  working
professionals in Chennai with respect to selected
socio-demographic and occupational factors such
as age, gender, educational qualification,
occupational sector, work experience, and income.
H12: There is a significant difference in
psychological  well-being among  working
professionals in Chennai with respect to selected
socio-demographic and occupational factors such
as age, gender, educational qualification,
occupational sector, work experience, and income.
The third objective of the study focuses on examining
whether psychological well-being differs among
working professionals in Chennai across selected
socio-demographic and occupational categories.
Psychological well-being reflects an individual’s
positive mental functioning, emotional stability, self-
acceptance, ability to manage everyday demands,
maintain positive relationships, experience personal
growth, and sustain a sense of purpose in life.

Table 4: Differences in Psychological Well-Being
among Working Professionals According to
Selected Socio-Demographic and Occupational
Factors
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The table shows that psychological well-being differs
significantly across some socio-demographic and
occupational  characteristics of the working
professionals. With respect to gender, female
professionals record a slightly higher mean
psychological well-being score of 75.10 compared
with 73.40 among male professionals. However, the
ANOVA value of F = 1.55 with p = 0.215 is greater
than the 0.05 significance level. Hence, the difference
between male and female respondents is not
statistically significant, and HO2 is not rejected for
gender.
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Graphical of Table 4: by and Factors

Figure 4: Differences in Psychological Well-Being
among Working Professionals According to
Selected Socio-Demographic and Occupational
Factors

The graph presents the mean psychological well-
being scores of working professionals in Chennai
across different socio-demographic and occupational
categories. The graphical pattern shows that
psychological well-being is not identical across all
groups and that some factors display a clearer
progression than others. The comparison has been
made across gender, age, educational qualification,
occupational sector, work experience, and monthly
income in order to understand how psychological
well-being varies among different categories of
working professionals.

With respect to gender, female respondents record a
mean psychological well-being score of 75.10, which
is slightly higher than the mean score of 73.40
recorded for male respondents. Although females
show a numerically higher level of psychological
well-being, the difference is relatively small. The
statistical analysis associated with the table indicates
that this gender difference is not statistically
significant at the 0.05 level. Therefore, gender does
not appear to create a meaningful difference in
psychological well-being among the selected working
professionals.

The age-wise distribution demonstrates a clearer
upward pattern. Respondents aged 21-30 years
record the lowest mean psychological well-being
score of 71.20. This increases to 73.80 among
professionals aged 31-40 years, 75.50 among those
aged 41-50 years, and reaches 77.10 among
respondents above 50 years. This gradual increase
suggests that psychological well-being improves with
increasing age in the present sample. Older
professionals may have greater emotional maturity,
more stable personal and professional circumstances,
better coping abilities, and a stronger capacity to
manage occupational and academic pressures. The
ANOVA result indicates that the observed age-
related differences are statistically significant.
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9. Results and Discussion

1. Overall Level of Neuro-Energetic Factors

The findings indicate that the majority of working
professionals in Chennai demonstrate a moderate
level of neuro-energetic functioning. The overall
mean score of 71.27 suggests that respondents
generally possess satisfactory mental energy,
cognitive vitality, emotional balance and self-
regulation. However, the moderate level also
indicates that there is scope for strengthening
psychological and cognitive energy management
among working professionals.

2. Mental Energy and Cognitive Vitality

Mental energy and cognitive vitality show relatively
favourable mean scores compared with some other
neuro-energetic dimensions. The results suggest that
respondents are generally able to maintain alertness,
mental involvement and cognitive engagement in
their professional and learning-related activities.
These qualities are important for coping with
demanding work schedules and continuing academic
or professional-development responsibilities.

3. Attentional Stability and Emotional Balance
Attentional stability records a comparatively lower
mean score among the neuro-energetic dimensions,
while emotional balance remains at a moderate level.
This  suggests that maintaining  sustained
concentration may be challenging for some working
professionals due to multiple work, learning and
personal  responsibilities.  Emotional  balance,
although reasonably satisfactory, may also be
affected by workload, time pressure and competing
professional demands.

4. Overall Level of Academic Stress

The study reveals that academic stress among
working professionals is predominantly moderate,
with an overall mean score of 68.04. This shows that
professionals experience noticeable pressure while
managing continuing education, certification, training
and skill-development demands alongside
employment. The findings indicate that academic
stress is present but remains manageable for a large
proportion of respondents.

5. Time-Management Stress and Work-Study
Pressure

Among the dimensions of academic stress, time-
management stress emerges as the most prominent,
followed by work—study pressure. This indicates that
balancing job responsibilities with study, training and
learning requirements is a major challenge for
working professionals. Limited time availability may
increase pressure, particularly among those pursuing
additional qualifications or professional-development
programmes.

6. Overall Psychological Well-Being
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Psychological well-being among respondents is
found to be moderate to favourable, with an overall
mean score of 74.24. The findings suggest that
despite experiencing moderate academic stress, most
working professionals are able to maintain emotional
stability, positive functioning and adaptive coping.
This reflects a reasonable capacity to manage
professional and personal challenges.
7. Gender and Age Differences in Academic Stress
The analysis shows a significant difference in
academic stress with respect to gender and age. Male
respondents report higher academic stress than
female respondents, while younger professionals,
particularly those aged 21-30 years, show higher
stress than older groups. This may reflect greater
involvement  of  younger  professionals in
examinations, certifications, career progression and
continuing education activities.
10. Major Findings of the Study
1. The study found that the working
professionals in  Chennai  generally
demonstrated a moderate level of neuro-
energetic functioning, moderate academic
stress, and moderate-to-favourable
psychological well-being. The overall
findings indicate that professionals were
able to maintain reasonable mental and

psychological functioning despite
experiencing learning- and work-related
pressures.

2. With respect to neuro-energetic factors, the
overall mean score was 71.27, indicating a
moderate  level.  Psychological  self-
regulation recorded the comparatively
highest mean score, followed by mental
energy and cognitive vitality, whereas
attentional stability showed a comparatively
lower mean score. This indicates that
respondents generally possessed satisfactory
self-regulation and mental energy but
experienced some difficulty in maintaining
sustained attention.

3. The study revealed that academic stress was
predominantly  moderate among the
respondents.  Time-management  stress
emerged as the most prominent dimension,
followed by work—study pressure, while
learning and performance pressure recorded
a comparatively lower mean score. This
indicates that balancing employment
responsibilities with continuing education,
training, certification, and other learning
activities was an important source of stress.

4. Psychological well-being was found to be
moderate to favourable among the selected
working professionals. Positive functioning
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recorded the highest mean score among the
psychological ~ well-being  dimensions,
followed by emotional well-being and
coping and adaptability. Thus, most
respondents were able to maintain relatively
satisfactory =~ psychological  functioning
despite  experiencing  academic  and
professional demands.
With regard to the hypotheses, HOl concerning
academic stress was rejected for gender, age, work
experience, and monthly income, as statistically
significant differences were observed across these
factors. However, HOl was not rejected for
educational qualification and occupational sector
because the differences were not statistically
significant. For psychological well-being, HO2 was
rejected for age, work experience, and monthly
income, whereas it was not rejected for gender,
educational qualification, and occupational sector.
Thus, the findings provide partial support for H11
and H12 and indicate that selected demographic and
occupational characteristics are associated with
significant differences in academic stress and
psychological well-being among working
professionals in Chennai.
11. Conclusion
The present study examined the role of neuro-
energetic factors, academic stress, and psychological
well-being among working professionals in Chennai,
with particular attention to differences across selected
socio-demographic and occupational characteristics.
The findings indicate that the respondents generally
possess a moderate level of neuro-energetic
functioning, experience a moderate level of academic
stress, and demonstrate moderate-to-favourable
psychological well-being. Among the neuro-energetic
dimensions, psychological self-regulation and mental
energy showed comparatively favourable levels,
whereas attentional stability was relatively lower.
Time-management stress emerged as an important
component of academic stress, suggesting that
working professionals often experience difficulty in
balancing  employment  responsibilities  with
continuing education, training, certification, and
professional-development activities. At the same
time, relatively favourable psychological well-being
indicates that many respondents are able to maintain
positive functioning, emotional stability, and coping
ability despite these pressures.

References
1. Ang,R.P., & Huan, V. S. (2006). Academic
Expectations Stress Inventory:

Development, factor analysis, reliability, and
validity. FEducational and Psychological
Measurement, 66(3), 522-539.
doi:10.1177/0013164405282461.

IJDDT Volume 16 Issue 84s 2026

2.

10.

Ang, R. P., Klassen, R. M., Chong, W. H.,
Huan, V. S., Wong, I. Y. F., Yeo, L. S., &
Krawchuk, L. L. (2009). Cross-cultural
invariance of the Academic Expectations
Stress Inventory: Adolescent samples from
Canada and Singapore. Journal of
Adolescence, 32, 1225-1237.
doi:10.1016/j.adolescence.2009.01.009.
Bakker, A. B., & Demerouti, E. (2007). The
Job Demands—Resources model: State of the
art. Journal of Managerial Psychology,
22(3), 309-328.
doi:10.1108/02683940710733115.
Chaudhry, S., & Chhajer, R. (2023).
Enhancing psychological well-being of
school teachers in India: Role of energy
management, thriving, and stress. Frontiers
in Psychology, 14, 1239587.
doi:10.3389/fpsyg.2023.1239587.

Christian, M. S., Garza, A. S., & Slaughter,
J. E. (2011). Work engagement: A
quantitative review and test of its relations
with task and contextual performance.
Personnel  Psychology, 64(1), 89-136.
doi:10.1111/5.1744-6570.2010.01203 .x.
Cohen, S., Kamarck, T., & Mermelstein, R.
(1983). A global measure of perceived
stress. Journal of Health and Social
Behavior, 24(4), 385-396.

Creed, P. A., French, J., & Hood, M. (2015).
Working while studying at university: The
relationship between work benefits and
demands and engagement and well-being.
Journal of Vocational Behavior, 86, 48-57.
doi:10.1016/j.jvb.2014.11.002.

Creed, P. A., Hood, M., Brough, P.,
Bialocerkowski, A., Machin, M. A,
Winterbotham, S., & Eastgate, L. (2022).
Student work—study boundary flexibility and
relationships  with burnout and study
engagement. Journal of Education and
Work, 35(3), 256-271.
doi:10.1080/13639080.2022.2048250.
Creed, P. A., Hood, M., Bialocerkowski, A.,
Machin, M. A., Brough, P, Kim, S.,
Winterbotham, S., & Eastgate, L. (2023).
Students managing work and study role
boundaries: A person-centred approach.
Frontiers in Psychology, 14, 1116031.
doi:10.3389/fpsyg.2023.1116031.

Dalal, N., & Ananya. (2022). Occupational
stress, work-life balance and psychological
well-being in public and private sector
employees during COVID pandemic.
International Journal of Indian Psychology,
10(1). doi:10.25215/1001.073.

Page: 1949



Impact of Neuro-Energetic Factors on Academic Stress and Psychological Well-Being among Working

11.

12.

13.

14.

Professionals in Chennai: An ANOVA-Based Study

Demerouti, E., Bakker, A. B., Nachreiner,
F., & Schaufeli, W. B. (2001). The job
demands-resources model of burnout.
Journal of Applied Psychology, 86(3), 499—
512. doi:10.1037/0021-9010.86.3.499.
Eastgate, L., Creed, P. A., Hood, M., &
Bialocerkowski, A. (2023). It takes work:
How wuniversity students manage role
boundaries when the future is calling.
Research in Higher Education, 64, 1071-
1088. doi:10.1007/s11162-023-09736-9.
Fredrickson, B. L. (2001). The role of
positive emotions in positive psychology:
The broaden-and-build theory of positive
emotions. American Psychologist, 56(3),
218-226. doi:10.1037/0003-066X.56.3.218.
Habibi Asgarabad, M., Charkhabi, M.,
Fadaei, Z., Baker, J. S., & Dutheil, F.
(2021). Academic Expectations of Stress
Inventory: A psychometric evaluation of
validity and reliability of the Persian
version. Journal of Personalized Medicine,
11(11), 1208. doi:10.3390/jpm11111208.

IJDDT Volume 16 Issue 84s 2026

Page: 1950



